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14/03/2012 

comparaison 

entre l'ancienne structure des carrières (catégorie C) pré-2004,

la structure des carrières post-2004 (débutant au grade AST 1) 

et une carrière SC (proposition COM, d'une part, et projet JURI du PE, d'autre part)  
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statut pré-2004 - catégorie C

statut pré-2004 - catégorie C + indemnité forfaitaire

statut 2004 AST1

statut 2004 AST1 plafonné à AST7

SC 1/2 proposition COM

SC 1/2 projet JURI PE

01-10-2011: 

salaire social minimum 

d'un ouvrier qualifié au 

Luxembourg: 2 161,78  €SC1/1, 2160,45 €
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– 23,7%

 
 

Revision of the Staff Regulations:  

An SC Function Group for Secretaries/Clerks 
 

It all started as a question of career equivalence between 

pre- and post-2004 careers (required by Article 6 of the 

StaffRegs).  

 

In its report, the Commission found that “the principle of 

equivalence of careers [was] clearly breached in the case 

of secretaries/clerks”. This was enough to trigger an attack 

against this group of staff. At first threatened to be re-

placed wholly by contract staff, it was finally allowed to 

remain within the ranks of officials, but in a separate, lower 

and much slower career. 

 

The above graphic shows the difference between the 

planned SC function group and the pre-2004 C-category. 

Ms Roth-Behrendt, rapporteur for the Parliament’s JURI 

Committee, is proposing to reduce the losses for this staff 

group. 
 

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:DKEY=568314:EN:NOT

